





RATIONALE

The Maori people are the indigenous people of Aotearoa. They once had absolute
sovereignty over their lands, waters, people and language. The Maori language,
then as now, embodied all there was to know and experience about Maori society
and culture,

The historical development of New Zealand is based on the oppression and assim-
ilation of the Maori people by European peoples. Rights guaranteed Maori people
in the Treaty of Waitangi have been violated and the Maori language is legally
regarded as the folk language of the Maori people, and not as a living language
belonging to all New Zealanders.

The majority society has managed to exist without having to acknowiedge things
Maori to any significant extent. It has steadfastly refused to do so in its
bid to achieve political and economic advancement as a nation. This has forced
many Maori parents to abandon teaching their young Maori language and about
things Maori. They have emphasised instead the need to cope with living
according to the dictates of the majority society.

The education system has failed to make teachers aware of the benefits that

Maori culture has to offer the mejority society and therefore New Zealand society
as a whole. It has also failed to train teachers to recognise, understand,

respect and cater for Maori people's cultural abilities, strengths and preferred
ways of learning. This means that successive generations of Maori school children
have been denied the opportunity and right to Tearn about their cultural back-
ground. And that they have been taught to fail by the existing education system.
Many have developed poor self-images and poor cultural identities as a consequence.

This has resulted in Maori people experiencing many social problems, notably
large numbers leaving school with no formal academic qualifications; most Maori
people belonging to the Tower socio-economic classes; high levels of unemployment
particularly among the young and especially Maori females; disproportionately
high c¢riminal convictions and imprisonment rates and disproportionately high
illness and death rates.

Over recent years there has been a resurgence of interest in things Maori, shown

by Maori and Pakeha alike. The Department of Maori Affairs has actively encouraged
this movement with its Tu Tangata programmes. One aspect of Tu Tangata has been
the renewed interest in learning Maori language. This has resulted in fluent
native speakers of Maori, most of whom are academically unqualified, being trained
to teach Maori language using the Atarangi method. This has been very successful
and continues to grow in popularity at all levels of Maori society throughout

the country. Many Pakeha people are also learning Maori through the Atarangi
method.

The most recent and important development foriMaori language has been the creation
of Nga Kohanga Reo - pre-school nurseries for the learning of Maori language and
culture, from fluent native speakers, in a Maori cultural setting. Some parents
of Kohanga Reo children are already seeking out primary schools which have a
bilingual/bicultural orientation, so that their children might receive continuity
of education in Maori language and culture.

IMPLICATIONS FOR KORU PRIMARY SCHOOL

On 9 October, 1982, Te Kohanga Reo ki Mataatua opened at Mataatua Marae in Mangere.
Some Maori parents were already actively deciding to emrol their children at Koru
Primary School because of its bicultural orientation. The hope arose that Koru
Primary School would extend this philosophy to include a bilingual Maori class,

to cater for children graduating from Te Kohanga Reo ki Mataatua.

From an organisational point of view this could be done quite simply by tagging
a teaching position appropriately, because Koru Primary School is designated a




"special needs" School, for example:

Fluency in Maori Language desirable, as successful applicant will
be required to teach a bilingual Maori class and will be responsible
for developing Maori language and Maori cultural studies programmes

throughout the school.

This bilingual Maori class will be fully integrated with the rest’of the school.
It will be involved in normal school programmes, activities and timetables,

the same as other classes.

The only différences will be as follows:

- continuity of education for graduates of Te Kohanga Reo

- based on whanau concept, i.e.

vertical grouping from N.E.

- Jd.3,

and comunity participation in classroom programmes and activities
- bicultural orientation in interpreting school syllabus

- Maori will be the first Tanguage of instruction used by teacher
- Maori people's culturally preferred ways of learning will be harnessed

A

to promote maximum educational progress and achievement by children.

RESQURCES

If the scheme 1is approved, resources can quickly be gathered using the expertise
of our capable adviser, Jim Leabourne, who has pledged his support to the project.
The School has a Minolta Copier which would be invaluable in producing written

material.
up books and other related material.
available now.

Perhaps a-Project Employment Scheme could be set up to produce blown
There is a considerable amount of mater1a1
Resources are not seen as a problem.

"~ The following people have been involved in the initial discussions and have
expressed support for a bijingua1 class at Koru:

Mr Allan Smith -

Director for Maori and Pacific Island
Education, Department of Education,
Wellington.

Mr Jim Leabourne -

Adviser, Maori and Pacific Island
Education, Department of Educat1on,
Auckland.

Mrs Anna Jones. -

Regional Co-Ordinator for Te Kohanga
Reo. Department of Maori Affairs,
Wellington.

Mrs Pera Pewhairangi -

Regional Co-Ordinator, Barnados,
Auckland. Member Management Committee
Te Kohanga Reo ki Mataatua.

Mr Robert Pene -
Community Officer, Department of
Maori Affairs, Mangere.

Dave Whiteside -

Deputy Principal, Koru School.

Mr Vern Penfold. -

Education Officer, Maori and Pacific Island
Education, Department of Education,
Auckland.

Miss Miria Pewhairangi -

Pre-School Adviser, Maori and Pacific
Island Education, Department of Education,
Auckland. Regional Co-Ordinator for Te
Kohanga Reo, Auckland. '

Mr John McCaffery -
Chairman, N.Z.E.I. Advisory Committee on
Maori Education, Auckland.

Mrs Lyn Whiteside -
Member Management Committee, Te Kohanga
Reo ki Mataatua.

Mr Dennis Hingston -
Executive Officer, Department of Maori
Affairs, Mangere.

Kokiri Management Committee -
Department of Maori Affairs, Mangere.




























