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MULTICULTURAL STRATEGIES FOR ~SCHOOLS

STAGE ONE: A check list for. Prlnczpals
’ and thelr staff

INTRODUCTION :

During 1981 some Principals of Auckl&n& Secondary,« ;s
Schools became involved in the cpen forum activitles
of the National I.Y.C. Multicultural Task Force. B
"The Child in the Multicultural S&czetg. T
At that time they agreed to the request ‘of the: Task f
Force Chair, Mrs Paddy Walker, to begin a- St&ge 1
exércise of self examination into this rather - T
contentious aspect of our school life. Hence thi31}”
exercise, We, that group, aware that some. fine SR
progress has already been achieved in a growing -
number of secondary schools in Greater Auckland in
championing the strengths of multiculturism,‘have
now worked out this "Check List" with which," with
fellow Principals, we can help ourselves. .and .one .
another to gain insights into what should or: shculd }§
not be happening to deepen ethnic awareness.'f“ AR

e S P MU S n U e I

This "1ist" - done primarily for our own edificatian
has shown up areas where we realise we are nst coping 5,
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_____

very well., We ghar& the llst with yuu &nd o X
invite you to read on,; A{If not- plaase stap SR
reading at this point and .throw the’ whole th1ng ‘
into the closed filing system bin )

‘‘‘‘‘

We would llke to stress far our participants

that considereble time has.been spent on the’ :;%§1w31¢

specific choice of words: thrcughout the’ test,
yet if you wish to use ‘the. questions ‘for'a &f )
session with staff, either part or’ whole, feel B
free to adapt, amplify, reduce, split. questiens,'-;i'
or whatever, We encourage'yau tO be: flexible '
with it. o S .

The scoring idea is therezte add 8. slightlytless
serious, if not, gcod fun’ aspect ‘to. it iny
applicable questlons can be scared afAceurse

The questlons follawA:L

" MANAGEMENT:

1.

Are you aware of the percentages of the

,ﬂifferent cultures represented in your

' school?

Hava you—representation of minorilty

- ethnic groups in school management?

Does the Board of. Covernors meet with
Maori/ or other leaders on a regular
b&sis?

‘Has the Principal any Maori/other .

minority advisory group and does he
consult with them?

Is there an understanding by management

. 0f other ethniec values and Judgements

“in terms of hierarchical power?

Is there a concerted/conscioua attempt
"to represent in some way the minority
-Presence in the schools? -

‘a) .image (vadge, mofta, rame, houses,

forms of organisation)

b) - Philosophy aims/direction, eg.

expectations and realistic goals

.¢) in the school's physical environ-

ment Iin some way,

SCHOOL CLIMATE:

7»

Is there some reflection of the other
cultures found in the school's climate
in terms of - ~

a) understanding and tolerance ,
b) scope for education of the dominant
. group by the minority
¢) in the school's physical environment
in some”way,

Yes Ho
Yés No
Yes | No
Yes N?
Yes |No
Yes {HNo
Yes | No




CURRICULUM:

8.

10.

11.

"Has there been language courses

established where possible?

Have the general cultursl awareness
programmes, eg Maori Heritage; the
Fa'a Samoa; Fakatonga, etc. been
given s place in the curriculum?

Do these programmes have an outlet
where possible, le. in terms of
presenting their wears to the school
as a wholel

Have minority groups been involved in
curriculum discussion when changes of
this nature have been contemplated?

EXTRA CURRICULAR:

12,

13.

14,

15.

Does your. school participate in such
programmes as Maorl Week or institute
similar programmes of its own throughout
the year, eg. Maori "Kawa' week or
Marae weekends?

Are foreign commemorative occaslons

(eg Bastille Day) observed and foreign
visitors encouraged to visit the school
to speak with students?

Is the speaking of Maori or Pacific

Yes

Ko

Yesg

Ho

Yes

Ho

Yes

No

Yes

Ho

Yes

No

Island languages practiced/encour&geﬁ
continually or specifically highlighted-:
where this is what ethnic group parents
want?

Yes

Ho

Are there staff training sessions given
in understanding of the cultures in the!

Yesg

No

gchool and in correct pronocunciation of
puplil and place names.

A

GUIDANCE:

16. 7Is there planning within tﬁe guldance
network for minority needs and general

Yes

No

training for Counsellors, Deans, etc.?

17. Are we ensbling Maori, Pacifle Island

and other minorities to show more

Yes

Ho

sssertiveness and to teke thelr part
in leadership roles?

18, Are staff aware of the common occurence
"of raclal stereotyping - both in and

Yes

jife]

outslide of the classroom?'* .

STAFF TRAINIFG AND TOLERANCE:

19. Are staff conversant with local tribal

mores (there may be several tribal
affiliations in your catchment srea)

Yes

No

or the customs of local ethnic and
religious groups? -

20. If the school has other dominant minority
affiliations such as Cook Island or Samoan

has staff training tsaken place to acquailn

Wes

HNo

gtaff with the customs and habita of these
groups?

COMMUNTTY

21. Has the school developed varied techniques

in involvement of parents in school life?

Yes

Ho

22, Are you operating differing approaches
to parental contact and at times consult-

Yes

No

ing and seeking advice from lesders and .
parents?

SOCIAL:

23. Has the school developed varied techniques
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in i&v&ivament of perepts in
'kehmal 1ife?

Has the school any policy or strategy
in these matters, eg. to cater for
grouping to foreibly mix, integrate
or whatever, or are & few merely
imposing & view point on a generally
indifferent staffll

GENERAL:

25. In our efforts to encourage & greater

multicultural mix in terms of staff:
ars ve encouraging students from
these mectors Lo offer for teaehing
training?

shoulﬁ caua‘
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